Note: This document will be examined and updated if required by November 2019
Beith Orr Park Neighbourhood Watch Group
Equality Policy

Beith Orr Park Neighbourhood Watch is a voluntary social organisation with its own constitution and specific objectives. 
However, the group is committed to tackling discrimination and promote equality and diversity in areas such as the management and organisation of the group and as far as possible endeavouring to ensure that organisations with whom we are involved are also committed to tackling discrimination and promoting equality and diversity as a matter of good practice and procedure.

Put simply Beith Orr Park Neighbourhood Watch recognises that many individuals and communities experience unlawful and unfair discrimination and oppression on the grounds of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion and belief, sex and sexual orientation.  

We believe that Equality for all is a basic human right and actively oppose all forms of unlawful and unfair discrimination. We celebrate the diversity of society and strive to promote and reflect that diversity within our organisation.
We also acknowledge that Equality law does not say you have to have an equality policy. However, we believe that in having an equality policy shows the commitment of Beith Orr Park Neighbourhood Watch to equality for our members in the way we operate. This, so far as is practical, also applies to those we deal with in sister clubs and organisations and clients and service users too. 

Our ethical values include

Honesty:  which includes reliability and trustworthiness and a shared value of what is important about belong to our 
group. We will always endeavour to deal with everyone in a fair and honest manner.

Openness: Group officials and members should be open to scrutiny from others and listen to the views of others.

Social: Group members have a role to play for social change and responsibility for the improvement of society.

Caring for others: Group members support a variety of initiatives beneficial to the local and wider community and 
endeavour to be caring and supportive of fellow group members.

In terms of general policy and the law we will strive to ensure that in operating as a social organisation we will:

· Combat across the protected characteristics of age, disability, gender reassignment, marriage and civil partnership, pregnancy and maternity, race, religion or belief, sex, and sexual orientation as it might apply to a social voluntary group.

· We shall strive to ensure that the environment in which our meetings are held are safe and secure for our members. We expect that our members will always be treated with civility and care and we also strive to treat those with whom we come into contact with that same level of courtesy and good manners. 

· Any club member having concerns about the way the club is operating or specific concerns about individual club members can bring these concerns to the attention of the committee and have the issued dealt with and feedback given on the outcome. As per arrangements outlined in the club constitution. 

· Anyone outwith the group who has what is a valid complaint about a group member who was acting in his capacity as a group member, can also raise issues with the group and have them dealt with in accordance with group procedures and be given feedback on the outcome. 

Beith Orr Park Neighbourhood Watch equality policy will be monitored and reviewed on a three-yearly basis and 
updated as required in terms of good practice.  

We aim to create a social and community environment in which:

· All people are able to give of their best

· There is no bullying and harassment or discrimination

· All decisions are based on merit and all have the opportunity to speak.

General Comments

To make sure this equality policy is put into practice, there should be:

a)
A demonstrable commitment to the policy from all executive members of Beith Orr Park Neighbourhood Watch 
and individual group members.

b)
The agreement, understanding and support of all group members to the policy’s implementation.

c)
All group members should be involved in the drafting and reviewing of the policy.

d) 
An explicit willingness to challenge and, if necessary, discipline anyone not following the policy.

e)
Make sure reference is made to the equality policy in other policies within the group viz. constitution, 
Safeguarding policy.

f)
Ensure that an action plan is in place which includes a commitment to a regular policy review. The review 
should examine progress in delivering the action plan and ensure that this information is shared with all group 
members.

g)
The above policy was approved and adopted by Orr Park Neighbourhood Watch in October 2018 as shown 
below. It will be reviewed after three years (October 2021) and updated as required or sooner if necessary.
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