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Policy statement
Saltcoats Sea Queen volunteers, believes that the diversity of its community is an essential part of its values. The Volunteers are committed to achieving equality and equity of access for all citizens and avoiding unlawful discrimination including direct, indirect, by perception or association or third party harassment.
We recognise that people can be discriminated against for reasons including:
· age
· disability
· sex
· gender reassignment
· pregnancy
· maternity
· race (which includes colour, nationality and ethnic or national origins)
· sexual orientation
· religion or belief
· married or in a civil partnership
These characteristics are known as protected characteristics under the Equality Act 2010. 
The general equality duty requires public bodies to be pro-active in tackling discrimination by:
· eliminating discrimination
· promoting equality of opportunity
· fostering good relations between those who share a protected characteristic and those who do not.
To support this, the Committee is committed to:
· Promoting equality of opportunity for all persons
· Promoting a good and harmonious environment in which all persons are treated with respect
· Preventing occurrences of unlawful direct discrimination, indirect discrimination, harassment and victimisation
· Fulfilling all our legal obligations under the equality legislation and associated codes of practice
· Complying with our own equal opportunities policy and associated policies
· Taking lawful affirmative or positive action, where appropriate and in accordance with legislation.
Responsibilities
The responsibilities for all involved include all committee members and volunteers.  
It is the duty of all volunteers to accept personal responsibility for the practical application of this policy. In order to eliminate discrimination and promote equality of opportunity, the policy should be understood and supported by everyone. To discriminate, harass or victimise, or knowingly aid anyone else to do so, will be regarded as gross misconduct and may result in disciplinary action. 
Positive Action
The elimination of discrimination depends on all volunteers:
· Being aware of their own responsibilities
· Co-operating with measures introduces, to ensure that there is equality of opportunity
· Challenging discrimination
· Participating in equality and diversity training
· Not being involved in acts of discrimination, eg refusing to work with disabled people, refusing to accept anyone from particular racial groups or by acting against the spirit of the policy in any way
· Ensuring that the principles of equal opportunity are applied in all dealings with members of the public.
Complaints↑
Issues raised by members of the public will be investigated 
All complaints of discrimination will be dealt with seriously, promptly and confidentially.
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